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EQUAL EMPLOYMENT OPPORTUNITY
POLICY STATEMENT

The Virginia Department of Veterans Services (the Department) is committed to providing equal
opportunity for all applicants and employees regardless of race, color, religion, sex, age, marital status,
national origin, gender, identity or expression, disability, veteran status or political affiliation, or against
otherwise qualified persons with disabilities.

This policy extends to all aspects of employment including hiring, transfers, promotions, training,
terminations, working conditions, compensation, benefits and other terms and conditions of

employment.

The Department complies with state and federal equal employment opportunity laws and prohibits
unsound practices to include discrimination in favor of any employee or applicant or lowering of job
requirements or performance standards for the purpose of favoring any employee or applicant on the
basis of race, color, religion, sex, age, national origin, disability, or political affiliation. This policy permits
appropriate employment preferences for veterans and specifically prohibits discrimination against
veterans.

Woe are a team that holds the deepest respect for each employee’s contribution to our mission of
serving Virginia's veterans and their families. Any form of harassment directly conflicts with this value
and will not be tolerated.

Any employee subjected to prohibited discrimination or harassment should report the alleged act
immediately to their immediate supervisor, the next level supervisor or the Director of Human
Resources. Complaints involving a manager or supervisor should be reported to the next level supervisor
of the Director of Human Resources. Employees following this complaint procedure are protected
against retaliation.

All reported violations of this policy will be fully investigated. Any employees of the Department,
including managers, supervisors, or agency appointed authorities found to have engaged in
discriminatory conduct or harassment are subject to immediate disciplinary action, including possible
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